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PUBLICATIONS
Schubert, K., Mader, N., Welt, M. S., Hommel, B. E., Wollang, F. J., & Volmer, J. (2024). The

interactive career atlas—An Al-based web application for informed career decisions. In F.
Bellas & O. Fontenla-Romero (Eds.), International Workshop on Al in Education and
Educational Research (pp. 44-51). Springer.

CONFERENCE PRESENTATIONS
Welt, M. S., Tiedemann, F., & Hallfritzsch, M. (2025, September 9-12). Referent*in oder

Referent? Der Effekt von geschlechterinklusiven Stellentiteln auf die Bewerbungsintention
von Bewerbenden [Fe*male chairperson or chairman? The effect of gender-inclusive job
titles on applicants’ job pursuit intention]. Paper accepted for presentation in a symposium
session at the 14" German Congress for Work, Organizational, and Economic Psychology

and Human Factors in Liineburg, Germany.



