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EDUCATION  
10/2018 – present Ph.D. Student, Statistical Modeling in Psychology – Work and Organizational 

Psychology, University of Mannheim 

09/2018 Master of Science, Psychology – Work, Economy and Society (M.Sc. Psych.), 
University of Mannheim 

09/2016 Bachelor of Science, Psychology (B.Sc. Psych.), 
University of Mannheim 

 
 

CAREER HISTORY 
09/2021 – present Research Assistant – Work and Organizational Psychology, University of 

Mannheim 

02/2015 – 06/2018 Student Research Assistant in the DFG founded project “Metamemory and 

processing fluency” supervised by Dr. Monika Undorf, University of 

Mannheim 

05/2018 – 09/2018 Internship at the Human Resources Department, 

European Headquarters BASF Construction Solutions GmbH 

06/2015 – 08/2015  Internship at the Department of Child and Adolescent Psychiatry, 

Zentralinstitut für Seelische Gesundheit Mannheim 

 
 

RESEARCH INTERESTS 

• Occupational health and well-being: Stress and recovery, affect at work 
• “Always-on” work settings: Work-life balance 
• Proactive and counterproductive work behavior  
  



 
SCHOLARSHIPS 

10/2018 – 09/2021 Three-year scholarship from the DFG Research Training Group “Statistical 

Modeling in Psychology” (SMiP, University of Mannheim) 

 
 
PUBLICATIONS 

Sonnentag, S., Wiegelmann, M., & Czink, M. (2021). Empirical approaches to address the 

dynamic aspects of work engagement: Study design and data analyses. In J P. Meyer & B. 

Schneider (Eds.) A research agenda for employee engagement in a changing world of work 

(pp. 209-224). Edward Elgar Publishing. 

 


